Sub-program
(Target Priority Area)

1. Strengthening of Governance toward the Realization of a Sound Macroeconomy

Component (CP)
(Development Issues)

1-2-2. Strengthening Governance (Development of Legal System in the Field of
Business, Economy and International Law)

Expected
Research Areas

- Business and Economic Legal System

- Legal Negotiation on Contract with International Corporations
- Meditation and Other Conflict Management Approaches

- Public Private Partnership Law

- Competition Law

- International Financial Law and Regulation

Accepting University

Nagoya University
GS of Law
Department of Combined Graduate Program in Law and Political
Comparative Law and Politics (LL.M.) Program
- Master of Laws (Comparative Law)

(Acceptable number of seats: 2)

Science,

Background and
Needs

Mongolia ranks 180th out of 110 in the Corruption Perception Index ranking (as of
2021), almost unchanged from 111th the previous year. In order to improve this situation,
the Mongolian government has been advocating efforts to improve the efficiency and
transparency of government services through policies such as Vision 2050 and the New
Recovery Policy. Specifically, it aims to address transparency and efficiency in public
office as a maijor pillar, and since digitization is indispensable for improving government
transparency, it is promoting e-government (E-Mongolia) initiatives in reference to
Estonia.

Along with ICT system and data linkage among ministries and agencies, there is also

a need to improve the capacity of government officials and digital literacy to promote
the use of E-Mongolia by the public.
Regarding the civil service system, frequent reorganization of government organizations
and low retention of civil servants have had a negative impact on administrative services.
In Mongolia, when new ministers take office due to change of government, etc., there
are often drastic changes not only in state secretaries and heads of department level,
but also in personnel changes at heads of division level, which tends to undermine policy
continuity. To address these issues, a Civil Service Law has been enacted (2019), which
attempts to develop and retain personnel over the long term. The economy has been hit
hard by the COVID-19 expansion and Russia's invasion of Ukraine, and while there is a
need to improve the investment environment, there is a more pressing need to develop
human resources for administrative officials to implement public works projects properly
and efficiently and to improve their functions as administrative organizations (including
anti-corruption measures).

Examples of
research plan titles
in the past

- Establishing a Specialized Intellectual Property Court

- Interference of the Prosecution in the Resolution of Civil Disputes

- Facilitate Formal Employment through Options in Contracting: To Expand Contracts
to Part-time and Temporary Workers




